Application form for New Taipei City Workers
Under Employment Discrimination
serial number：
	DATA OF APPLICANT

	Name
	
	Gender
	
	ID Number
	
	Working period

	Classification of ID
	
	Nationality
	
	Date of Birth
	
	/    /

|

/    /

	Position
	
	Birth Order
	
	Date of Labor
	
	

	TEL
	
	Address
	

	DATA OF DEPUTY (If none, ignore it.)

	Name
	
	Gender
	
	ID number
	

	ID
	
	Nationality
	
	Date of Birth
	

	TEL
	
	Address
	

	DATA OF EMPLOYER

	Name of company
	
	Classification of trade
	
	 Unified Serial Number
	

	Representative
	
	Quantity of workers
	
	Date of establishment 
	

	TEL
	
	Address
	

	Items of Complaint 

	· What items of the followings are the discrimination items to your company? 
一、Employment Service Act, at article 5

□Race Discrimination　□Class Discrimination□Language Discrimination□Thought Discrimination　□Religion Discrimination　□Political party Discrimination□Original place Discrimination □Birthplace Discrimination □Gender Discrimination □Gender orientation Discrimination□age Discrimination  □Marital status Discrimination　□Appearance Discrimination  □facial features Discrimination  □Disability Discrimination □Discrimination on past membership in any labor union
二、Gender Equality in Employment Act
· Article 7－Employers shall not treat applicants or employees discriminatorily because of their sex or sexual orientation in the course of recruitment, examination, appointment, assignment, designation, evaluation and promotion.
· Article 8－Employers shall not treat employees discriminatorily because of their sex or sexual orientation in the case of holding or providing education, training or other related activities.
· Article 9－Employers shall not treat employees discriminatorily because of their sex or sexual orientation in the case of holding or providing various welfare benefit measures
· Article 10－Employers shall not treat employees discriminatorily because of their sex or sexual orientation in the case of paying remuneration. Employees shall receive equal pay for equal work or equal value.
· Article 11-1－Employers shall not treat employees discriminatorily because of their sex or sexual orientation in the case of retirement, severance, job leaving and termination.
· Article 11-2－Any prescription or arrangement that contravenes the stipulations of the two preceding Paragraphs shall be deemed as null and void. The termination of the labor contract shall also be deemed as null and void.
· Article 13-1－Employers shall prevent and correct sexual harassment from occurrence. For employers hiring over thirty employees, measures for preventing and correcting sexual harassment, related complaint procedures and punishment measures shall be established. All these measures mentioned above shall be openly displayed in the workplace.
· Article 13-2－When employers know of the occurrence of sexual harassment mentioned in the preceding Article, immediate and effective correctional and remedial measures shall be implemented.
Related guidelines concerning preventive and correctional measures, complaint procedures, and punishment measures mentioned in the preceding Paragraph shall be drawn up by the Central Competent Authority.
· Article 21－When employees make a request pursuant to the stipulations of the preceding seven Articles, employers may not reject.
□Article 21-2－When employees make a request pursuant to the preceding Paragraph, employers may not treat it as a non-attendance and affect adversely the employees' full-attendance bonus payments, personal evaluation or take any disciplinary action that is adverse to the employees
□Article 23－Employers hiring more than two hundred and fifty employees shall set up child care facilities or provide suitable child care measures.

	Detail of Complaint

	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	Required Documents
（Copies）
	□Labor Insurance related data  □Service Certificate   □Medical Report   □Manual for Disabled manual □Others 　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　　

	Signature of Appellant　　　
	
	Signature of Deputy
	


Date:
Responsible Unit： Labor Relations Section of New Taipei City Government
New Taipei City Government Employment Discrimination Counseling Hotline：02-29676902






